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JOINT STATEMENT OF
COMMISSIONER MICHAEL J. COPPS 

AND
COMMISSIONER JONATHAN S. ADELSTEIN

Re:  Dickey Broadcasting Company, Notice of Apparent Liability for Forfeiture; Urban Radio 
I, LLC, Memorandum Opinion and Order and Notice of Apparent Liability for Forfeiture; 
Puerto Rico Public Broadcasting Corporation, Memorandum Opinion and Order and Notice of 
Apparent Liability for Forfeiture; W.S. Communications, L.L.C., Memorandum Opinion and 
Order and Notice of Apparent Liability for Forfeiture; Cumulus Licensing L.L.C., Notice of 
Apparent Liability for Forfeiture; Fox Television Stations, Inc., Notice of Apparent Liability for 
Forfeiture

The Commission’s enforcement of Equal Employment Opportunity (“EEO”) rules related 
to self-assessment, recordkeeping, recruitment source information, interviewee information, and 
public file requirements is one of the principal ways we strive to promote employment diversity 
and opportunities in the communications industry.  While this is unquestionably the right thing to 
do, Sections 334 and 634 of the Communications Act specifically authorize the Commission to 
take steps to promote equality of employment opportunities for women and members of racial 
and ethnic minority groups.  Our EEO rules, for example, require wide dissemination of job 
vacancies in order to attract all qualified employees.  According to reports, from 1971 to 1997, 
employment of people of color in broadcasting increased from 5 to 19 percent, and from 12 to 43 
percent for women during the same period.

In recent years, however, Commission enforcement of EEO rules has been inconsistent 
and, as one consequence, employment in broadcasting does not reflect America.  As the Minority 
Media and Telecommunications Council has found, while the average forfeiture amount for EEO 
violations has increased, the Commission’s EEO docket has decreased by 96 percent. Between 
1994 and 1997, the Commission decided 251 cases, resulting in 86 forfeitures.  Between 2004 
and 2007, however, the Commission decided only 10 cases, resulting in 8 forfeitures.

Lax EEO enforcement has yielded less diversity in employment.  The most recent report 
on employment trends in broadcasting by the Radio and Television News Directors 
Association/Hofstra University found that, while the minority population in the United States has 
risen 8.1 percent in the past 18 years, minority workforce in TV news is up 5.8 percent, and the 
minority workforce in radio is up by just 1 percent. 

So it is clear that the Commission’s recent efforts to promote employment diversity have 
been woefully inadequate.  If we are truly committed to employment diversity, as required by 
law, we must get serious about restoring an effective and rational EEO enforcement program.  
This level of commitment is currently lacking at the FCC. 

There are other, more pro-active, steps we should consider. At a minimum, we should 
make our process more transparent by compiling and releasing FCC Form 395 data, as well as 
developing annual and longitudinal employment reports.  As we work with industry and 
advocacy groups in a cooperative manner, these initial steps should help us better understand 
employment trends in the communications industry and permit us to better craft more effective 
oversight.
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Having a communications industry that reflects our nation’s diversity would best serve a 
wide range of consumer and societal interests.  It is not only a legal obligation, it is also the right 
thing to do.  


