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Washingion, D. C. 20354 306001 20
BROADCAST EQUAL EMPLOYVMENT (OPPORTUNITY
MODEL PROGRAM REFORT

Lcgal Name of the Applicant a
Board of Education of the City of New Y ork

Mailing Address
112 Tillary Street
Ciry State or Country (if foreign address) ZIP Code
Brooklyn NY 11201
Telephone Number (include area code) E-Mail Address (of available)
718-250-5800 WNYEMAIL@WNY E.ORG
Facility D Numbcr Call Sign
6048 WNY E-FM-TV
Application for Construction Permmit for New Station I:' Apphcation for Assignment of License

[]
XI Application for Transfer of Contrel

a. Service Type: I:' AM |X| M |X| ™ I:' Drther (specify)

City State
New Y ork City NY
INSTRUCTIONS

b. Commumty of License:

Applicants seeking authority to construct a new commercial, noncommercial or intlernational broadcast station. applicants seeking
awthority to obtain assignment of the construction permit or license of such a station, and applicants seeking authority 10 acquire
control of an entity helding such construction permit or license are reguired to afford equal employment opportunity to all gualified
persons and 1o refram from dscrnmanation m employment and related bencfits on the basis of race, color, rehgon, national ongn or
sex. See 47 CFR. Section 712080, Pursuant to these requirements, an applicant who proposes to employ five or more full-time
employces must cstablish a program designed o assure equal employment opportunity. This is submined to the Comemission as the
Meodel EEO Program. For purposes of this form, a station employment umit is a station or a gproup of commonly owned stations in the
same market that share at least onc employcee.

Guidelines for a Model FYO Program and & Madel FEO Program are attached.
NOTE: Check appropriate box, sign the cemification below and return to FCC:
|:| Station cmployment unit will employ fewer than 5 full-ime employees, therefore no written program 1s bemg submitted.

Station employment unit will employ 5 or more full-tme employees. Our Model FED Program is artached. (You must complete
all sections of this form.)

1 cernify that the statements made herein are true, complete, and correct to the best of my knowledge and belief, and are made in good
faith.

Signed Name of Respondent

Laing (Ned) Kandel

Date

Title
General Manager

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE ANDVOR IMPRISONMENT
{U.S. CODE, TITLE 18, SECTION 1001 ), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT

(U.S. CODE, TITLE 47, SECTION Y1 2{aX 1)), AND/OR FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).
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GUIDELINES TO THE MODEL FEO PROGRAM

The model EEQ program adopted by the Commission for construction permit apphcants, assignees, and transferees contains five
sections designed 1o assist the applicant in establishing an effective EEO program for its station. The specific elements which should
be addressed are as follows:

L GENERAL POLIKCY

The first section of the program should contain a statement by the applicant that it will afford equal employment opportunity in all
personnel actions without regard to race, color, rcligion, national orgin or sex, and that it has adopted an EEO program which s
designed 1o fully unhze the skills of qualified persons.

IL RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (f known) and titke of the official who will be designated by the applicant to have responsibility for
implementing the station’s program.

ML POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station’s EEO policy will be communicated 10 cmployees and
prospective employees. The applicant's program should indicate whether it: (a) intends 10 utilize an employment apphication form
which contains a notice informing job applicanis that discrimination is prolubited and that persons who believe that they have heen
discnmmnated apainst may notify appropnate governmental agencies: (b) will post a notice which mforms job applicamis and
employees that the apphcant is an cqoal opportunity emplover and that they may notify appropriate governmental authorives if they
believe that they have been discriminated against; and (c) will seek the cooperation of labor unions, if represented at the station, n
the implementation of its EEO program and in the inclusion of nondiscrimination provisions in enion contracts, The apphcant should
also set forth any other methods it proposes to utihze m conveymg its EEO palicy (c.g., onieniation matcnals, on-air announcements,
station newsletier) 1o employecs and prospective employees.

IV. RECRUITMIENT

The applicant should specify the recrmiment sources and other iechniques it proposes to use to anract qualified job applicants. The
purposc of the listng is 1o assist the applicant m developing specialized referral sources 1o ensure wide dissemination of vacancy
mformation as job opportunities occur. Sources which subsequently prove to be nonproductive should not be rchied on and new
sources should be sought.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM

L. GENERAL POLICY

| be our policy to provide equal employment opportunity to all qualified individuals without regard 1o race, color, religion,
1al origm or sex in all personnel actions including recruitment, evaluation, selcction, promotion, compensation, raming and
nalion.
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It will also be our policy to promotc the realization of ¢qual employment oppertunity through a positive, continuing program of
speific pracuces designed to onsure the full reahzation of equal cmployment opportunity withow! regard to race, color, religion,
national orggm or sex

To make this policy cffecuve, and to ensure conformance with the Rules and Regulations of the Federal Communicabons
Commission, we have adopied an Equal Employment Opportunity Program which includes the following elemenis:

Il RESPONSIBILITY FOR IMPLEMENTATION

[NameTTie " Laing (Ned) Kade IG;e”mera' M W—rﬁ:sj
- stion of vur Equal Fmployment o

responsibility of all persons making employment decisions with respect to the recruitment, evaluation, selection, promation,
compensation, iraining and termination of employees o ensare that our policy and program is adhered to and that no person is
discriminated against in employment because of race, color, religion, national origin or sex.

ML POLICY TISSEMINATION

To ensure that all members of the staff are cognizant of our equal employment opportunity pohicy and their individual responsibihties
in carrying oul this policy, the following communication efforts will be made:

|X| The station’s ceployment application forms will contain a notice informing prospective employces that discnimination because
of race, color, religion, national origin or sex 15 prohibited and that they may notify the appropriale local, State or Federal agency
if they believe they have been the victims of discrimination.

|X| Appropnate notices will be posted informing applicants and emplovees that the station is an Equal Oppormanity Fmployer and
of their nght 1o notify an appropriate local, State or Federal agency if they believe they have been the victims of dscrimmation.

|X| We will seek the couperation of unions. W represented al the statiom, to help implement our EEO program and all union contracts
will contain a nondiscnmination clause

|:| Other (specify)

W.m

To ensure that informanon concerning each fulltme vacancy is widely disseminated, we propose 1o use the following list of
recrustment spurces consistent with the requirements of 47 C F.R. Section 73 2080:

The New York Times

The Amsterdam News (African-American Newspaper)

El Diario (Hispanic Newspaper)

WNYE

City University of New Y ork (multicultural student body)
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FOC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAFERWORK REDUCTION ACT

The FCC 18 autharired under the Communications Act of | 934, as amended, 10 collect the personal information we request in this report. We will use the
imformation you provide to determme if the benefit reguested s eonsistent with the public interest. 17 we believe there may be 2 vialation on potential
violation of & FOC statute, vegulation, mbe of order. your request may be refemed 1o the Federal. siate or lncal agency responsible for investigating,
prodecuting, enfarcing o implementing the statuie. rule, regulation or order. Tn cenain cascs. the information w your request may be disclosed to the
Depariment of Justice or a court or adjodicative bady when (a) the FCC. or (b) any employee of the FCU; or (c) the United Sialcs Government, is a party
te @ proceeding before (he body or has an interest in the procceding.  Im addition, all mformation provaded m (his form wall be available for pobhc
mspeeiion. I you owe a past due debl (o the federal government, anw mformation you provide may also be dischsed 1o (he Depariment of Treasury
Finamcial Management Service, aiher foderal agencies and'or your employer 1o offsct your salary, IRS tax refund or other paymeats to collect that debt.
The FOC may also provide this information to these apencies through the matching of compater records when suthonzed. 11 you do not provide the
information requested on this report, the report may be returned without action having been taken apon W or s processing may be delaved while a
request s made 1o provide the missmg information.  Your response is required 1o obtain the requested suthority, We have estimancd that each response
to this collection of information will average | hows. Our cstimate inchudes the time 10 read the instruc bons, look through existing records. garther and
maintain reguired data, and actually complete and review the form or responsc. If you have any comments on this estimate, or on how we can improve
the colbection and reduce the burden o causes vou, please wnite the Federal Communications Commassion, AMD-FERM, Paperwork Reducnon Project
(360-0120), Washington, D. C. 20554, We will also accept your comments via the Internet if vou send them 1o jholeyiaifoe gov. Remember - vou are
ot required 1w respond 1o & collection of nformation sponsored by the Federal gevernment, and the government may nol conduct or spomsor this
callection, unless it displays a cumently vabid OMB conteo] number ar if we fail to provide you with this notice. Thiz collection has been assigned an
OMB contral number of 30600120

THE FOREGOING NOTICE 18 REQUIRED BY THE PRIVACY ACT OF 1974, P.1. 93.579, DECEMBER 31, 1974, § 1.5.C. $52s{eX 1), AND
THE PAPERWORK REDUCTION ACT OF 1998, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C, 3807,
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