EEO PUBLIC FILE REPORT
For the 12-Month Period Ending May 31, 2020

Prepared by: Zia Broadcasting, Inc.

This report cover the following employment unit:

Call Sign Faciliy ID Number Type of Station  Location (City/State)
KCLV-FM 74563 FM Clovis, New Mexico
KCLV 74565 AM Clovis, New Mexico
KTQM-FM 14749 FM Clovis, New Mexico
KWKA 14748 AM Clovis, New Mexico

A. The following is a list of all full-time positions filled during the previous 12 months.

Job Title Date of Opening Date Filled

none

Since there were no hires to fulltime positions during the applicable period sections B, C, &
D are inapplicable.

B. During the previous 12 months, the following recruitment sources were contacted as
vacancies by the stations:

C. The following is a list of the full-time job shown in Section A above and the recruitment
source which provided the hiree for the position:

D. During the previous 12 months, there were a total of 0 persons interviewed for
vacancies for full-time positions. The following is a list of the total number of
interviewees referred by each recruitment source shown in Section B above:

E. During the last 12 months, the stations employment unit engaged in the following
initiatives:



EEO PUBLIC FILE REPORT
For the 12-Month Period Ending May 31, 2021

Prepared by: Zia Broadcasting, Inc.

This report cover the following employment unit:

Call Sign Faciliy ID Number Type of Station  Location (City/State)
KCLV-FM ' 74563 FM Clovis, New Mexico
KCLV 74565 AM Clovis, New Mexico
KTQM-FM 14749 FM Clovis, New Mexico
KWKA | 14748 AM Clovis, New Mexico

A. The following is a list of all full-time positions filled during the previous 12 months.

Job Title Date of Opening Date Filled

none

Since there were no hires to fulltime positions during the applicable period sections B, C, &
D are inapplicable.

B. During the previous 12 months, the following recruitment sources were contacted as

~vacancies by the stations: '
C. The following is a list of the full-time job shown in Section A above and the recruitment

source which provided the hiree for the position:

D. During the previous 12 months, there were a total of 0 persons interviewed for
vacancies for full-time positions. The following is a list of the total number of
interviewees referred by each recruitment source shown in Section B above:

E. During the last 12 months, the stations employment unit engaged in the following
initiatives:

1. Participated in Q4 Virtual New Mexico Broadcasters Job Fair November 9 - 13, 2020.
2. Participated in New Mexico Broadcasters Virtual Job Fair February 22 - 26, 2021.

3. Participated in New Mexico Broadcaster Virtual Job Fair May 17 — May 20, 2021.

4. Because of COVID restrictions, no other job fairs were available.

Date: 5/31/2021



Federal Communications Commission Approved by OMB

Washington, D. C. 20554 3060-0390
BROADCAST STATION

ANNUAL EMPLOYMENT REPORT
SECTIONI

Legal Name of the Licensee - ,
’ 2. 1A Bﬂoﬂ-ﬂo@sﬁﬁn} Ca. e
Mailing Add;
00, Box 1907

City ' State of Country (if foreign address) ZIP Code
Cle vig Newo Morscs ££0/
Telephone Number (include area code) E-Mail Address (if available)
acility ID Number Call Si
(4798 K KA-Am
SECTION I
A. TYPE OF RESPONDENT
Commercial Broadcast Station - Noncommercial Broadcast Station Headquarters
X ragio [] 1v [] Educational Radio [ Ha
D Low Power TV I:, Educational TV

I:I International

B. List call sign and location of all stations whose employees are on this report. This should include commonly owned stations
which share one or more employees.

. . Type Location
Call Sign Facility ID Number (check applicable box) (city, state)

Kwkh A 1Y748 R v | e Mow Hhase,

. [ lam e [ v
DAMI__—IFM DTV
DAMDFM DTV
[ ave[ e [y
DAMDFM I:]TV
DAMI:IFM DTV

SECTION III
A. PAYROLL PERIOD COVERED BY THIS REPORT (DATE) Tone  JH~19 -2020

B. CHECK APPLICABLE BOX

D Fewer than five full-time employees in employment unit during the selected payroll period (Complete page one only and
certification statement and return to FCC)

@ Five or more full-time employees in employment unit during the selected payroll period (Complete all sections of form
and certification statement and retum to FCC)

FCC 395-B
April 2000



CONTACT PERSON IF OTHER THAN LICEMSEER

Name Sirect Address
City » State | Zip Code | Telephone No.
3
FILING INSTRUCTIONS

Broadeast station licensees are required to afford equal employment opportunity to all qualified persons and to refiain from
discrindinating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47 CFR. Bection
732080, Pursuant to these requirements, a license renewal applicant whose station employment unit employs five or more fulltime
station employees must file a report of ifs activities to ensure equal employment opportunity. Ifa station employment unit employs
fewer than five fill-fime employees, no equal employment opportunity program information need be filed. If a station employment
unit is filing a combined report, a copy of the report must be filed with each station's renewal application, ’

A copy of this report must be kept in the station's public file. These actions are required to obtain license renewal. Failure to meet
these requirements may result in sanctions or license renewal being delayed or denied. These requirements are contained in 47 CFR.
Section 73.2080 and are authorized by the Communications Act of 1934, as amended,

DISCRIMINATION COMPLAINTS. Have any pending or regolved complaints been filed during this license .
tarm before any body having competent jurisdiction under federdl, state, territorial or local law, alleging D Yes @Nc
unlawful diserimination in the employment practices of the station(s)?

If so, provide a brief description of the complaint(s), including the persons involved, the date of the filing, the

court or agency, the file number (ifany), and the disposition or current status of the matter.

Does your station employment unit employ fewer than five full-ime employees? D Ves @No
Consider as "full-time" employees all those permanently working 30 or more hours 2 week.

If your station émployment unit employs fewer than five full-time employees, complete the certificatiof below, reburn the form to the
FCC, and place a copy in your station(s) public file. You do not have to complete the rest of this form. Ifyour station emnployment
unjt employs five or more full-time employees, you must complete all of this form and follow all instructions.

CERTIFICATION

This report must be certified, as follows:

A. By licensee, if an individual;

B. By a partner, if a partnership (general partner, ifa limited partnership);

C. By an officer, ifa corporation or an #5506 ation; or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT.
(U.S. CODE, TITLE 18, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT
(US. CODE, TITLE 47, SECTION 312(2)(1)), AND/OR FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

I certify to the best of my kn(’;),vledge, information and belief, all statements contained in this report are true and correct.

e ;'J; i i . '

[ 27 i
Title ;/') ) Ak Telghons e, acyde g o)
Date 6/‘:‘ i/’Z, A
FCC 396 (Page 2)

March 2003




B. PART-TIME PAID
EMPLOYEE DATA MALE FEMALE

WHITE BLACK ASIAN OR | AMERICAN]| wmITE BLACK ASIAN OR | AMERICAN
TOTAL @OT (NOT | HISPANIC | PACIFIC | INDIAN, OT MOT HISPANIC | PACIFIC | INDIAN,
JOB CATEGORIES HISPANIC) | HISPANIC) ISLANDER | ALASKAN | HISPANIC) | HISPANIC) ISLANDER | ALASKAN
NATIVE NATIVE
(a-j) (2) {b) (c) (G)] (e) (5 (2) (b) 0] )
OFFICIALS & .
MANAGERS ( I

PROFESSIONALS Q‘ l ‘

TECHNICIANS

SALES

WORKERS ‘ : ! 8
OFFICE & :

CLERICAL

CRAFT WORKERS
(SKILLED)

OPERATIVES
(SEMI-SKILLED)

LABORERS
(UNSKILLED)

SERVICE
WORKERS

TOTAL 5‘ l : 3 I

FCC395-B (Page 3)
April 2000



The purpose of this document is to provide broadcast licensees, the FCC, and the public with information about whether the station
is meeting equal employment opportunity requirements.

GENERAL POLICY
A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race, color,

national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training
* and termination.

RESPONSIBILITY FOR IMPLEMENTATION
A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station. That

official's name and title are:

NAME TITLE

Y Keeler &

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment, evaluation,
selection, promotion, compensation, training and termination of employees to ensure that no person is discriminated against in
employment because of race, color, religion, national origin or sex.

L EEOPUBLIC FILE REPORT
Attach as an exhibit one copy of each of the EEO public file reports from the previous two years. Exhibit No.
Stations are required to place annually such information as is required by 47 CF.R. Section l

73.2080 in their public files.

0. NARRATIVE STATEMENT
Provide a statement in an exhibit which demonstrates how the station achieved broad and Exhibit No.

inclusive outreach during the two-year period prior to filing this application. Stations that have ;Z
experienced difficulties in their outreach efforts should explain.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The FCC is authorized under the Communications Act of 1934, as amended, to collect the personal information we request in this report. We will use the
information you provide to determine if the benefit requested is consistent with the public interest. If we believe there may be a violation or potential
violation of a FCC statute, regulation, rule or order, your request may be referred to the Federal, state or local agency responsible for investigating,
prosecuting, enforcing or implementing the statute, rule, regulation or order, In certain cases, the information in your request may be disclosed to the
Department of Justice or a court or adjudicative body when (a) the FCC; or (b) any employee of the FCC; or (c) the United States Government, is a party
to a proceeding before the body or has an interest in the proceeding.  In addition, all information provided in this form will be available for public
inspection, If you owe a past due debt to the federal government, any information you provide may also be disclosed to the Department of Treasury
Financial Management Service, other federal agencies and/or your employer to offset your salary, IRS tax refund or other payments to collect that debt.
The FCC may also provide this information to these agencies through the matching of computer records when authorized. If you do not provide the
information requested on this report, the report may be returned without action having been taken upon it or its processing may be delayed while a
request is made to provide the missing information. Your response is required to obtain the requested authority. We have estimated that each response
to this collection of informatian will average 1 hour, 30 minutes. Our estimate includes the time to read the instructions, look through existing records,
gather and maintain required data, and actually complete and review the form or response. If you have any comments on this estimate, or on how we
can improve the collection and reduce the burden it causes you, please write the Federal Communications Commission, AMD-PERM, Paperwork
Reduction Project (3060-0113), Washington, D. C. 20554. We will also accept your comments via the Internet if you send them to jboley@fec.gov.
Remember - you are not required to respond to a collection of information sponsored by the Federal government, and the government may not conduct
or sponsor this collection, unless it displays a currently valid OMB control number or if we fail to provide you with this notice. This collection has been
assigned an OMB control number of 3060-0113.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.8.C. 552a(e)(3), AND
THE PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C. 3507.

FCC 396 (Page 3)
March 2003




Federal Communications Commission Approved by OMB

Washington, D. C. 20554 3060-0390
BROADCAST STATION
ANNUAL EMPLOYMENT REPORT
SECTION I
Legal Name of the Licensee N ' '
Z-18 Boowdeashas Gy, LLC

Mailing Address

f0.Box 907
City s State or Countyy (if foreign address) ZIP Code

Clouss Moo fHaky o, &££70/
Telephone Number (include area code) E-Mail Address (if available)

Facility ID Number Call Sign
___1414¢ KTeM FM

SECTIONII
A. TYPE OF RESPONDENT
Commercial Broadcast Station Noncommercial Broadcast Station Headquarters
'@ Radio I:I v [:] Educational Radio ] HQ
D Low Power TV L__I Educational TV '

' D International

B. List call sign and location of all stations whose employees are on this report. This should include commonly owned stations
which share one or more employees.

Type Location
(check applicable box) (city, state)

KT‘SM—FM 117'7‘/? L lavew (v Clow'g Mwﬂtm@,\

Call Sign Facility ID Number

I:]AMJ:IFM DTV
DAMI:'FM DTV

EIAMDFM I___ITV

DAM]___]FM l:lTV

DAMDFM DTV
DAMEIFM DTV

SECTION III : —_
A. PAYROLL PERIOD COVERED BY THIS REPORT (DATE) iy / 4" ~/2- 204

B. CHECK APPLICABLE BOX

D Fewer than five full-time employees in employment unit during the selected payroll period (Complete page one only and
certification statement and return to FCC)

E. Five or more full-time employees in employment unit during the selected payroll period (Complete all sections of form
and certification statement and return to FCC)

FCC 395-B
April 2000



CONTACT PERSON If OTHER THAN LICENSEE

Mame Street Address
City T [ State TipCode | Telephone No.
(3
FILING INSTRUCTIONS

Broadoast station licensees are required to afford equal employment opportunify to all qualified persons and to refiain from
discrimitnating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47 CFR. Section
732080. Pursuant to these requirements, a license renewal applicant whose station employment unit employs five or more fulltime
station employees must file a report of its activities to ensure equal employment opportunity. 1fa station ernployment unit employs
fewer than five full-time employees, no equal employment opporfunity program information need be filed. If a station employment
\mit is filing 2 combined report, a copy of the report must be filed with sach station's rénewal application. ’

A copy of this report must be kept in the station's public file. These actions are required to obtain license renewal. Failure to meet
these requirements may result in sanctions or license renewal being delayed or denied. These requirements are contained in 47CFR.
Section 73.2080 and ars authorized by the Communications Act of 1934, as amended.

DISCRIMINATION COMPLAINTS, Haveany pending or resolved complaints been filed during this license .
term befors any body having compstent jurisdiction under federal, state, territorial or local law, alleging D Yes @No
unlawful discrimination in the employraent practices of the station(s)?

If so, provide a brief description of the complaint(s), including the persons tnvolved, the date of the filing, the
court or ageney, the file number (if any), and the disposition or ourrent status of the matter.

Does yout station employment unit employ fewer than five full-ime employees? D Ves %Nc
Consider as "full-time" employees all those permanently working 30 or more hours 2 week.

If your station employment unit employs fewer than five full-time employees, complete the certification below, return the form to the
FCC, and place a copy in your stafion(s) public file. You do not have to complete the rest of this form. Ifyour station employment
unjt employs five or more full-time employees, you must complete all of this form and follow all instructions.

CERTIFICATION

This report must be certified, as follows:

A. By licensee, if an individual;

B. By a partner, if a partnership (general partner, if a limited partoership);

C. By an officer, if 2 corporation or an agsogiation; or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR TMPRISONMENT
(UU.S. CODE, TITLE 18, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUC'IION PERMIT
(U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR FORFEITURE (U.8. CODE, TITLE 47, SECTION 503).

I certify to the best of my k:x/g}viedge, information and belief, all statements contained in this report are true and correct.

o L,
=~ = " PG K \

[ 27757 R R\ see
Tl 3[ jrﬁ.é'» /i,m N \t Tel%%xégljo. ;m?cl‘ df’ %e,ﬁ z§de)
Data 6/"{3 i/“z, A
FCC 3596 (Page 2}

March 2003




B. PART-TIME PAID
EMPLOYEE DATA

JOB CATEGORIES

ASIAN OR | AMERICAN
PACIFIC INDIAN,
ISLANDER | ALASKAN

NATIVE
1)

OFFICIALS &
MANAGERS

PROFESSIONALS

TECHNICIANS

SALES
WORKERS

OFFICE &
CLERICAL

CRAFT WORKERS
(SKILLED)

OPERATIVES
(SEMI-SKILLED)

LABORERS
{UNSKILLED)

SERVICE
WORKERS

TOTAL

FCC395-B (Page 3)
April 2000



The purpose of this document is to provide broadcast licensees, the FCC, and the public with information about whether the station
is meeting equal employment opportunity requirements.

GENERAL POLICY
A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race, color,

national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training
and termination.

RESPONSIBILITY FOR IMPLEMENTATION
A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station. That

official's name and title are:

NAME TITLE

£k Keeler &

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment, evaluation,
selection, promotion, compensation, training and termination of employees to ensure that no person is discriminated against in
employment because of race, color, religion, national origin or sex.

1. EEO PUBLIC FILE REPORT
Attach as an exhibit one copy of each of the EEO public file reports from the previous two years. Exhibit No.
Stations are required to place annually such information as is required by 47 CF.R. Section !

73.2080 in their public files.

0. NARRATIVE STATEMENT
Provide a statement in an exhibit which demonstrates how the station achieved broad and Exhibit No.

inclusive outreach during the two-year period prior to filing this application. Stations that have ;Z
experienced difficulties in their outreach efforts should explain.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The FCC is authorized under the Communications Act of 1934, as amended, to collect the personal information we request in this report. We will use the
information you provide to determine if the benefit requested is consistent with the public interest. If we believe there may be a violation or potential
violation of a FCC statute, regulation, rule or order, your request may be referred to the Federal, state or local agency responsible for investigating,
prosecuting, enforcing or implementing the statute, rule, regulation or order. In certain cases, the information in your request may be disclosed to the
Department of Justice or a court or adjudicative body when (a) the FCC; or (b) any employee of the FCC; or {c) the United States Government, is a party
to a proceeding before the body or has an interest in the proceeding.  In addition, all information provided in this form will be available for public
inspection. If you owe a past due debt to the federal government, any information you provide may also be disclosed to the Department of Treasury
Financial Management Service, other federal agencies and/or your employer to offset your salary, IRS tax refund or other payments to collect that debt.
The FCC may also provide this information to these agencies through the matching of computer records when authorized. If you do not provide the
information requested on this report, the report may be returned without action having been taken upon it or its processing may be delayed while a
request is made to provide the missing information. Your response is required to obtain the requested authority. We have estimated that each response
ta this collection of information will average 1 hour, 30 minutes, Our estimate includes the time to read the instructions, look through existing records,
gather and maintain required data, and actually complete and review the form or response. If you have any comments on this estimate, or on how we
can improve the collection and reduce the burden it causes you, please write the Federal Communications Commission, AMD-PERM, Paperwork
Reduction Project (3060-0113), Washington, D. C. 20554. We will also accept your comments via the Internet if you send them to jboley@fcc.gov.
Remember - you are not required to respond to a collection of information sponsored by the Federal government, and the government may not conduct
or sponsor this collection, unless it displays a currently valid OMB control number or if we fail to provide you with this notice. This collection has been
assigned an OMB control number of 3060-0113.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C. 552a(e)(3), AND
THE PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C. 3507.

FCC 396 (Page 3)
March 2003




Federal Communications Commission

Approved by OMB

Washington, D. C. 20554 3060-0350
BROADCAST STATION .
ANNUAL EMPLOYMENT REPORT
SECTIONI
Legal Name of the Licensee
&Mi_g G. Al
Mailing Adgyess -
ﬁ gox / 707
City State oy, Country (if foreign gddress) ZIP Lode
Clovig New Hloegre, f
Telephone Number (include area code) E-Mail Address (if available
. KCLUSM s
Facility ID Number n Call Sign
¢5% 3 Kevy- FM

SECTIONII
A. TYPE OF RESPONDENT

Commercial Broadcast Station Noncommercial Broadcast Station "Headquarters

& Radio D 8% I:] Educational Radio I:' HQ

[:] Low Power TV l:] Educational TV

l:] International

B. List call sign and location of all stations whose employees are on this report. This should include commonly owned stations
which share one or more employees.

Type Location

Call Sign Facility ID Number (check applicable box) (city, state)

Ko LU—Em 745453 X L 1v | (s e AN

[av [ Ire L1y

DAMDFM DTV

DAMDFM DTV

DAMDFM DTV

v e Dl v

DAMDFM DTV

DAMDFM DTV

SECTIONIIT

A. PAYROLL PERIOD COVERED BY THIS REPORT (DATE)

B. CHECK APPLICABLE BOX

O
X

Fewer than five full-time employees in employment unit during the selected payroll period (Complete page one only and
certification statement and return to FCC)

Five or more full-time employees in employment unit during the selected payroll peried (Complete all sections of form
and certification statement and return to FCC)

FCC 395-B
Aprii 2000



CONTACT PERSON IF OTHER THAN LICENSEE

Name Btreet Addreés
City - State Zip Code Telephone Na.
(2
FILING INSTRUCTIONS

Broadeast station licensees are required to afford equal employment opportunity to all qualified persons and to refrain from
discriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47 CFR. Section
732080, Pursusnt to thess requirenients, a license renewal applicant whose station employment unit employs five or more full-time
station employees must file a report of ifs activitics to ensure equal employment opportunity. If2 station emplayment unit employs
fewer than five full-time employees, no equal efployment opportunity program itformation need be filed. If a station employment
unit is filing a combined report, & copy of the report must be filed with each station's rénewal application.

A copy of this report must be kept in the station's public file. These actions are required to obtain license renewal, Failure to meet
these requirements may result in sanctions or Yicense renewal being delayed or denied. These requirements are contained in 47 CFR.
Section 732080 and are authorized by the Communications Act of 1934, as amended.

DISCRIMINATION COMPLAINTS. Haveany pending orresolved complaints been filed during this leense .
term before any body having competent jurisdiction under federal, state, territorial or local law, alleging D Yes ENO

unlayrful discrimination in the employment practices of the station(s)?

If so, provide a brief description of the complaint(s), including the persons involved, the date of the filing, the

court or agency, the file number (if any), and the disposition or current status of the matter.

Does your station employment unit employ fower than five full-time employees? D Yes ﬂm
Consider as "full-tims" employees all those permanently working 30 or more hours a week.

If your station eémployment unit employs fewer than five full-time employees, complets the certification below, return the form to the
PCC, and place 2 copy in your station(s) public fle. You do not have to complete the rest of this form. Ifyour station efnployment
unit employs five or more full-time employees, you must complete all of this form and follow all instructiobs.

CERTIFICATION

This report must be certified, as follows:

A. By licensee, if an individual;

B. By a partner, if a pertnership (general pariner, if a limited partnership);

€. By an officer, if a corporation or an association; or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT
(1J.S. CODE, TITLE 18, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT
(U.S. CODE, TITLE 47, SECTION 3 12(e)(1)), AND/OR FORFEITURE (U.8. CODE, TTTLE 47, SECTION 503).

1 certify to the best of my kyvledge, information and belief, all statements contained in this report are true and corrset.

X Z 5 Name ¢ 3
| Signe‘i f,;/://f / L’////Zﬂ:,’i} 3 Na:?j i’??‘ nd&%\SLP
L A ETT
Date 6 /Ci ‘i / 7 A
FCC 396 (Page 2)
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B. PART-TIME PAID
EMPLOYEE DATA

MALE

FEMALE

JOB CATEGORIES

TOTAL

(a3

HISPANIC)

BLACK
OT

(b)

HISPANIC

(c)

ASIAN OR
PACTFIC
ISLANDER

(d)

AMERICAN

ALASKAN
NATIVE

(e)

WHITE

NOT

HISPANIC)

BLACK
oT
HISPANIC)

2)

HISPANIC

(B)

ASTAN OR
PACIFIC
ISLANDER

AMERICAN
TNDIAN,
ALASKAN
NATIVE
@

OFFICIALS &
MANAGERS

PROFESSIONALS

TECHNICIANS

SALES
WORKERS

OFFICE &
CLERICAL

CRAFT WORKERS
{SKILLED)

OPERATIVES
(SEMI-SKILLED)

LABORERS
(UNSKILLED)

SERVICE
WORKERS

TOTAL

FCC395-B (Page3)
April 2000



The purpose of this document is to provide broadecast licensees, the FCC, and the public with information about whether the station
is meeting equal employment opportunity requirements.

GENERAL POLICY
A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race, color,

national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training
and termination. ’

RESPONSIBILITY FOR IMPLEMENTATION
A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station. That

official's name and title are:

NAME TITLE

'R;QK Keeler &

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment, evaluation,
selection, promotion, compensation, training and termination of employees to ensure that no person is discriminated against in
employment because of race, color, religion, national origin or sex.

L. EEO PUBLIC FILE REPORT o
Attach as an exhibit one copy of each of the EEO public file reports from the previous two years. Exhibit No.
Stations are required to place annually such information as is required by 47 CFR. Section 1

73.2080 in their public files.

II. NARRATIVE STATEMENT
Provide a statement in an exhibit which demonstrates how the station achieved broad and Exhibit No.
inclusive outreach during the two-year period prior to filing this application. Stations that have &

experienced difficulties in their outreach efforts should explain. :

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The FCC is authorized under the Communications Act of 1934, as amended, to collect the personal information we request in this report. We will use the
information you provide to determine if the benefit requested is consistent with the public interest. If we believe there may be a violation or potential
violation of a FCC statute, regulation, rule or order, your request may be referred to the Federal, state or local agency responsible for investigating,
prosecuting, enforcing or implementing the statute, rule, regulation or order. In certain cases, the information in your request may be disclosed to the
Department of Justice or a court or adjudicative body when (a) the FCC; or (b) any employee of the FCC; or (c) the United States Government, is a party
to a proceeding before the body or has an interest in the proceeding.  In addition, all information provided in this form will be available for public
inspection. If you owe a past due debt to the federal government, any information you provide may also be disclosed to the Department of Treasury
Financial Management Service, other federal agencies and/or your employer to offset your salary, IRS tax refund or other payments to collect that debt.
The FCC may also provide this information to these agencies through the matching of computer records when authorized. If you do not provide the
information requested on this report, the report may be returned without action having been taken upon it or its processing may be delayed while a
request is made to provide the missing information. Your response is required to obtain the requested authority. We have estimated that each response
to this collection of information will average 1 hour, 30 minutes. Our estimate includes the time to read the instructions, look through existing records,
gather and maintain required data, and actually complete and review the form or response. If you have any comments on this estimate, or on how we
can improve the collection and reduce the burden it causes you, please write the Federal Communications Commission, AMD-PERM, Paperwork
Reduction Project (3060-0113), Washington, D. C. 20554. We will also accept your comments via the Internet if you send them to jboley@fcc.gov.
Remember - you are not required to respond to a collection of information sponsored by the Federal government, and the government may not conduct
or sponsor this collection, unless it displays a currently valid OMB control number or if we fail to provide you with this notice. This collection has been
assigned an OMB control number of 3060-0113,

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C. 552a(¢)(3), AND
THE PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S8.C. 3507.
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Federal Communications Commission

Approved by OMB

eshingion, B. €. 2055% BROADCAST STATION e
ANNUAL EMPLOYMENT REPORT
SECTION I
Legal Name of the Licensee " .
Zoa gnmﬂm;%qg; G. ALe
Mailing Address
A0, Box 1907

City ' State or Country (if foreign, address) ZIP Code

Cle vi4 Newo Yayer, ger0/
Telephone Number (include area code) E-Mail Address (if available)

76~ 7, . tosutel W
Facility ID Number Call Sign
74545 KeLy/~Am

SECTION II
A. TYPE OF RESPONDENT
Commercial Broadcast Station * Noncommercial Broadcast Station Headquarters

il

5 Ragio [] 1v [ Educational Radio [ ] Ha

D Low Power TV I:] Educational TV

D International

B. List call sign and location of all stations whose employees are on this report. This should include commonly owned stations
which share one or more employees.

Type Location

Call Sign Facility ID Number (check applicable box) (city, state)

KeLu—Am 45¢4 Rl e v | Cllayis Moo

DAMDFM DTV

DAMDFM [:]TV

DAMDFM DTV

DAMDFM DTV

DAMDFM DTV

DAMDFM DTV

DAMDFM I:ITV

SECTION TII — 1Yy
A. PAYROLL PERIOD COVERED BY THIS REPORT (DATE) ~uat. [~ |9 2030

B. CHECK APPLICABLE BOX

]
X

Fewer than five full-time employees in employment unit during the selected payroll period (Complete page one only and
certification statement and return to FCC)

Five or more full-time employees in employment unit during the selected payroll period (Complete all sections of form
and certification statement and return to FCC)

FEC 395-B
April 2000




CONTACT PERSON IF OTHER THAN LICENSER

Name Street Address
City ~TSwmis | ZipCode | Telephone No.
( 3
FILING INSTRUCTIONS

Broadeast station licensees are required to afford equal employment opportunify to all qualified persons and to refiain from
diseriniinating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47 CFR. Section
732080, Pursuant to these requirenients, a license renewal applcant whose station employment unit employs five or more full-time
station employees must file a report of its achivities to ensure equal employment opportunity. fa station employment unit employs
fewer than five full-fime employees, no equal employment opportunity program information need be filed 1f & station employthent
unit is filing a combined report, & copy of the report mnst be filed with each station's rénewal application. '

A copy of this report must be kept in the station's public file, These actions are required to obtain license renewal. Failire to meet
these requirements may result in sanctions or license renewal being delayed or denied. These requirements are contained in 47CFR.
Section 73.2080 and are authorized by the Communications Act of 1934, as amended.

DISCRIMINATION COMPLAINTS. Have any pending or resotved complaints been filed during this license .
term before any body having competent jurisdiction under federal, state, territorial or local law, alleging D Yes @No

unlawful discrimination in the employrent practices of the station(s)?

If s0, provide a brief description of the complaint(s), including the persons involved, the date of the filing, the
court or agency, the file number (ifany), and the disposition or current status of the matter.

Does your station employment unit employ fewer than five full-time employees? D Ves %.No
Consider as "full-time" employees all those permanently working 30 or more hours a week.

If your station employment unit employs fewer than five full-time employees, complete the certificatiof below, return the form to the
FCC, and place 2 copy in your station(s) public file. You do not have to complete the rest of this foim. Iyour station employment
unit employs five or more full-time ernployees, you must complete all of this form and follow all instructiohs.

CERTIFICATION

This report must be certified, as follows:

A. By licensee, if an individual;

B. By a partner, if a partnership (general partner, if a limited partnership);

C. By an officer, if a corporation oran assogiation; or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licenses.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT
(U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR FORFEITURE (U.8. CODE, TITLE 47, SECTION 503).

I certify to the best of my kn(‘)}viedge, information and belief, all statements contained in this report are true and correct.

| Slgnei /Z;/ / /;"é»::) Na?ﬁiﬁi ndf&li\ga()
Title i/’ ”ﬁ.‘«S'J g,:}ﬂm."‘" Te}rgtgﬂgl:fo. ;19_}01 df a‘(x:)eﬁrgde)
b /;Ci ! /1 A
FCC 396 (Page 2)
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B. PART-TIME PAID
EMPLOYEE DATA

MALE

FEMALE

JOB CATEGORIES

TOTAL

(a-))

WHITE

NoOT
HISPANIC)

(3)

HISPANIC)

BLACK
oT

(b)

HISPANIC

(@)

ASIAN OR
PACIFIC
ISLANDER

()

AMERICAN
INDIAN,
ALASKAN
NATIVE

(€)

WHITE

HISPANIC)

®OT

®

BLACK

HISPANIC)

(NOT

(2

HISPANIC

()

ASIAN OR
PACIFIC
ISLANDER

(i) ()

OFFICIALS &
MANAGERS

I

PROFESSIONALS

TECHNICIANS

SALES
WORKERS

OFFICE &
CLERICAL

CRAFT WORKERS
(SKILLED)

OPERATIVES
(SEMI-SKILLED)

LABORERS
(UNSKILLED)

SERVICE
WORKERS

TOTAL

FCC395-B (Page 3)
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The purpose of this document is to provide broadcast licensees, the FCC, and the public with information about whether the station
is meeting equal employment opportunity requirem ents.

GENERAL POLICY
A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race, color,

national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training
and termination.

RESPONSIBILITY FOR IMPLEMENTATION
A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station. That

official's name and title are:

NAME TITLE

Liek Keeler &M

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment, evaluation,
selection, promotion, compensation, training and termination of employees to ensure that no person is discriminated against in
employment because of race, color, religion, national origin or sex.

I. EEO PUBLIC FILE REPORT
Attach as an exhibit one copy of each of the EEO public file reports from the previous two years. Exhibit No.
Stations are required to place annually such information as is required by 47 CF.R. Section l

73.2080 in their public files.

II. NARRATIVE STATEMENT
Provide a statement in an exhibit which demonstrates how the station achieved broad and Exhibit No.
inclusive outreach during the two-year period prior to filing this application. Stations that have &

experienced difficulties in their outreach efforts should explain.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The FCC is authorized under the Communications Act of 1934, as amended, to collect the personal information we request in this report, We will use the
information you provide to determine if the benefit requested is consistent with the public interest. If we believe there may be a violation ot potential
violation of a FCC statute, regulation, rule or order, your request may be referred to the Federal, state or local agency responsible for investigating,
prosecuting, enforcing or implementing the statute, rule, regulation or order. In certain cases, the information in your request may be disclosed to the
Department of Justice or a court or adjudicative body when (a) the FCC; or (b) any employee of the FCC; or (c) the United States Government, is a party
to a proceeding before the body or has an interest in the proceeding.  In addition, all information provided in this foxm will be available for public
inspection. If you owe a past due debt to the federal government, any information you provide may also be disclosed to the Department of Treasury
Financial Management Service, other federal agencies and/or your employer to offset your salary, IRS tax refund or other payments to collect that debt.
The FCC may also provide this information to these agencies through the matching of computer records when authorized. If you do not provide the
information requested on this report, the report may be returned without action having been taken upon it or its processing may be delayed while a
request is made to provide the missing information. Your response is required to obtain the requested authority. We have estimated that each response
to this collection of information will average 1 hour, 30 minutes, Our estimate includes the time to read the instructions, look through existing records,
gather and maintain required data, and actually complete and review the form or response. If you have any comments on this estimate, or on how we
can improve the collection and reduce the burden it causes you, please write the Federal Communications Commission, AMD-PERM, Paperwork
Reduction Project (3060-0113), Washington, D. C. 20554. We will also accept your comments via the Internet if you send them to jboley@fcc.gov.
Remember - you are not required to respond to a collection of information sponsored by the Federal government, and the government may not conduct
or sponsor this collection, unless it displays a currently valid OMB control number or if we fail to provide you with this notice. This collection has been

assigned an OMB control number of 3060-0113.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C. 552a(e)(3), AND
THE PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C. 3507.
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