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Indianapolis, Indiana 

 

During the reporting period, one complaint was filed with the EEOC for the Indianapolis, Indiana 

market. 

In 2013, Kelly Vaughn, a former employee, filed a Charge of Discrimination (“Charge”) with the 

EEOC alleging discrimination. The Unit filed a position statement in opposition to the Charge and 

provided documentary evidence that Vaughn’s claims were false and unsubstantiated.  In 2013, 

the EEOC dismissed Vaughn’s Charge.  

 


