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Appendix 2 to
KBIA,KMUCand KAUD Annual EEOPublicFileReportForm CoveringPeriod

fromOctober1,2018toSeptember30,2019

Recruitment Source Information

Recruitment Source (Name, address, Total Number of Full-time

Telephone Number,ContactPerson) Interviewees This Positions For
Source Has Provided Which This
During This Period (If Source was

Any) Utilized

—NatiomatAssociationof Btack-Owned Broadcaster 0 0

nabobinfo@nabob.org

Nationarl AssoCiation of BlacK Journarists 0 0

jhodge@nabj.org

UﬁN&gMg@lwéﬂgmghsts Association 0 0

Ralsilas@naja.com

RadloTeTewsmnDlgltal News 0 0

bareosi@tdnatorgm

It - M

B Ssseunal 0 0

MigsodwnBroasinastecs d\ssociation 0 0

Asian American Journalists Association 0 0

national@aaja.org i .

Association for Women in Communications 0 0

AW Connect@womencom.qQr

Emma L. Bowen Foundation for Minority Interests in 0 0

ghwésieagle-oldson@nbcuni.com

International Women's Media Foundation 0 0
Washik gloreD OV EGte
MNational ASsocClation of Black College 0 0
Broadcasters bcrmail@aol.com lojelks@aol.com
National Association of Hispanic Journalists 0 Q
1 nahi Aara .
At Sation of Minority Media Executives 0 0
mfo@twlobs .org
National Lesbian and Gay Journalists Association Q Q

mblackmun@nlgja.org
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Appendix 3 to
KBIA, KMUC and KAUD Annual EEO Public File Report Form

Covering the Period from October 1, 2018 to September 30,2019
Station Comprising Station Employment Unit: KBIA
Section 3: Supplemental (Non-Vacancy Specific) Recruitment Activities Undertaken by KBIA.

1. Scholarship program designed to assist a student interested in pursuing a career in broadcasting:
Co-fund an annual scholarship with KOMU-TV that is administered by the School of Journalism for
broadcast students. The scholarship is designated to provide financial assistance to minorities

and women. KOMU-TV News Department Representative and Missouri School of Journalism
Representative, under consultation with a staff member from KBIA, made the selection.

September 2019: The award recipient during this time period is a minority
female. The scholarship was awarded in September 2019.

2.Internships designed to assist members of the community to acquire skills

needed for broadcast employment: (during October 2018 -
September 2019 student interns worked approximately 975 hours for KBIA's newsroom.

October 2018 - September 2019, Internship, student anchor/reporter/host worked approximately 675 hours
for the KBIA newsroom. Anchored morning 'drive-time: newscasts two-five days a week, and also reported
as needed. This one position was held by six different students at different points during this time
frame, the approximation of 675 hours is the total amount of work distributed among those  six students
were all paid for their work.
Duties included:

Producing and anchoring morning newscasts

Posting stories on the station's website

Editing stories and working with students in the Journalism School

Reporting

October 2018 -September 2019, one underclassmen student worked approximately 150 hours on as a
part time producer for the talk show Intersection at the station.
Duties included:

Pitching story ideas to staff

Reporting both over the phone and out in the field Editing

talk show together for air

Other duties as assigned

October 2018 -September 2019, one underclassmen student worked approximately 150 hours on as a
part time producer for the True/False Podcast at the station.
Duties included:
Pitching show ideas to staff
Coordinating recordings and editing sessions
Editing podcasts together for air
Other duties as assigned
3. Care program
We participatedinthe CARE program over the summer which offers high school students the
opportunity to get their first employment experience. We had a student, Nick Swartz, who

worked 4 hours a day doing office work.









