WKKY {M seneva, OH

ANNUAL :
EEO PUBLIC FILE REPORT

COVERS THE ONE YEAR PERIOD OF
JUNE 1ST 2018 MAY 31572019

This EEG Public File Reporkis filed- i oomp]]ai:r% with: gecilon 73 2080(c)(6) ofthe .

B SRCC S 00T BEO . Rule M fias beery préparsd divbehiif of WEEKY-FM, Geneva, OH and

is required to be placed 1n the station’s public mspection file and posied on its web site.

[t 15 the policy of WKICY-FM to provide equal employment opporiunity to all quaiified
mdividuals without regard to race, color, sex, religion, age or national origin in all
employment actions including recruifiment, evaluation, hmng, traiming, compensation,
promotion, discipline and termination.

As an equal employment opporturity employer, WKKY-FM is dedicated to providing
broad outreach regarding Job vacancies, and it solicits the help of local orgamzations in
referring quahﬁed applicants. Organizatons that wish to receive wformation about
vacancies at the station should contact the General Manager at (440) 466-3559 and/or
write 1o WEKKY-FM, 95 West Main-Street, Geneva, OH 44041-1225.

The management of WKKY-FM asks the public’s cooperation and assistance n its
efforts to recruit, hire and promote qualified mdividuals. Individuals who nuglt be
" “inferested in and quahﬁed to work at WKKY-FM should be referred to the General
Manager,

All apphicants and employees are eatitied to equal employment opportunity. Anyone
who believes hefshe has been discriminated against has the right to notify the Federal
Communications Commission, 445 pot Street,”SW, Washington, DC 20554,

The following comprises the information required for the EEO Public File Report. Please
note that for purposes of this Report, a vacancy was deemed “filled”™ on the hiree’s start
date. A person was deemed “mterviewed” whether he or she was inferviewed in persen
ar over the telephone.



ATTA CHMENT A-

EEO INFORMATION FOR FULL-TIME VACANCIES



A

EE o gfowmcmmrpom

. Thls EEO Du biic File Report is filed in Swation W}\KY’ public ngpection file pursuant to Secd
73.2080{c)(6) of the Federal Communica tions Commission's {“FCC™) rules.

During the one-vear period ending or; the station filled the following full-time VACAT

MAY 31ST 2019 - NONE

[List the job titles oi all full-time vacancies that were filled during the relevant yaaz}

The stetion interviewed a tal ai nerenn for al! fullsine vacancies during the period covered i

thisreport. O

The following are the recruiinent sources usea uurmg e period coverad in this report and the
cumulative number of interviewees referred by each:

Recruitment Source Total Number of Interviewees Referred

NONE . . ‘

[List all recruitment sources used and the total number of interviewees referred by each]
Employee Referral WKKY
Attachment A contains the following information for each full-time vacancy:

The recruitment source(s) used to Al eich vacancy, identified by name, ?ddzess contacy
person 2nd telephone number; -
In heuse referral”
. The recruitment source that rezcrled the hiree for each full-time vacancy;
. . - Employee referral
The to?a] number of persons interviewed {or each fuil-time vacaney; and

The total mmber of interviewees referred by each recruitment source used in rosmecnon
with each vacancy,

Attachment B contains a Jist ond brief destFiptiolof mehu option activities undertaken pursuant i
the FCC’s EEO rules during the time period covered by this report.
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ATTACHMENT B

MENU OPTION ACTIVITIES



o : MENU OPTION ACTIVITIES

Station WKKY has engaged in the following outreach activities during the year covered
by this report:

Activity Type of Activity Brief Description
Classification :

[*] JOB FAIR GENEVA BUSINESS EXPO - #2

]

JOBFAIR . | GENEVA BUSINESS WOMEN . | #3

INTERN INTERNSHIP #5
PROGRAM )

MENTORING ON AIR TRAINING ASHTABULA | #9
PROGRAM MENTORSHIP PROGRAM

For "Activity Classification” use numbers 1" through “16" in aceordance with the following:

Participation in at Jeast four job fairs by station personnel who have substantia! responsibility in making hiring decisions;

Hosting of a1 least one job fair;

Co-sponsoring of at least one job fair with organizations in the business and professional community whose membership includes substantial

participation by women and nunorities; .

4, Participation in at least four events, including conventions, career days, workshiops, and similar sctivitics, sponsored by organizations

representing groups present in (he community interested in broadeast enployient issues;

Eswablishment of an internship program designed 1o assist members of the community 10 scquire skills nceded for broadeast enployment;

Participation in job banks, Internet programs, and other programs designed 1o prowole owreach generally (i.c., owtreach that is not prmarily

directed Lo providing notificalion of specific job vacancies);

Panticipation in scholarship programs designed 10 assist students interested in pursuing a sareer in broadeasling;

Establishment of training programs designed 1o enzlle station personne! 1o acquire skills that eoutd qualify them for higher level positions;

Establishmeni of a menioring program for slzlion personnel;

I3 Partigipation in 21 least four events or programs sponsored by educational istitutions redating 1o carees opportunities in broadcasting;

1 Sponsorship of at least two evenls in the community designed 1o inform and educale members of the public about enploymenl opponunitics

in broadeasting;

2. Listing of each upper-level calegery opening in 2 job bawk or newsleter of media trade groups whose membership includes substantal

participation by women and ninorities; :

13. Provision of assislance fo unafMiiaied non-profil entities in the nsintenance of web siles that provide counseling on the process of searching
for broadcas! enployment and/or other carcer development assistance pertinent io broadcasting; .

i4. Provision of rraimng to management Jevel personnel as w methods of ensuring ¢quat employment opporunity and preventing
discrimination; .

15. Provision of (raining 10 persemmel of wnzfliliaicd non-profit organizations interested in broadeast employmient opporuntics thar would
enabie them to beuer refer job candidales for broadcast positions;

16. Participation in other activities designed by Lhe station reasonably calowtaled to further the goal of dissemmating information 2 10

enployment opjrerunitics in broadeasting to job candidaies who might othenwise be anaware of such opportunitics.
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