Discrimination Complaints

1. On September 30, 2014, KCTS-TV received a charge of discrimination from the EEOC (EEOC
Charge No. 551-2014-01206), filed by former employee John A. Lindsay alleging age
discrimination and retaliation in violation of the Employment Act of 1967. On October 24, 2014,
KCTS filed a response to the charge, demonstrating that the charge was without merit and
requested a prompt dismissal. Notice of closure of the complaint was received in March 2015
from the EEOC indicating the charge was resolved by the EEOC with no finding of discrimination.

2. On September 6, 2016, Cascade Public Media (KCTS —TV) received a charge of discrimination
from the EEOC (EEOC Charge No. 551-2016-01919), filed by former employee Austin Williams
alleging discrimination based on race, disability and retaliation. Cascade Public Media responded
on October 21, 2016. Notice of closure of the complaint was received on March 5, 2018 from
the EEOC indicating the charge was resolved by the EEOC with no finding of discrimination.

3. Cascade Public Media (KCTS-TV) employee Florangela Davila filed a complaint with the EEOC
dated August 13, 2018, Case #17-ESN-044-19-0, EEOC #38G-2020-00133. In August 2019, Ms.
Davila separated from Cascade Public Media, signing a Separation and Release Agreement. On
May 8, 2020, Cascade Public Media was notified by the EEOC that the August 2018 complaint
had been dismissed due to the Separation and Release Agreement between the parties.



