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Full-Time Vacancies – Position #1

Position 
Title

Date 
Open

Recruitment Source(s) utilized to fill the 
vacancy

 (including organizations entitled to 
notification)*

Number
Interviewe

d
Number

Hired
Corporate 
Support 
Manager

11/25/19 University of Alaska Career Site:
https://www.uakjobs.com 2 1

KUAC Website & Facebook Page 0 0

Total Number of Interviewees 2 1

Full-Time Vacancies – Position #2

Position 
Title

Date 
Open

Recruitment Source(s) utilized to fill the 
vacancy

 (including organizations entitled to 
notification)*

Number
Interviewe

d
Number

Hired
Donor 

Relations 
Manager

11/27/19 University of Alaska Career Site:
https://www.uakjobs.com 2 1

KUAC Website & Facebook Page 0 0

Total Number of Interviewees 2 1
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Full-Time Vacancies – Position #3

Position 
Title

Date 
Open

Recruitment Source(s) utilized to fill the 
vacancy

 (including organizations entitled to 
notification)*

Number
Interviewe

d
Number

Hired
Chief 

Broadcast 
Engineer

05/12/20 University of Alaska Career Site:
https://www.uakjobs.com 0 0

Society for Broadcast Engineers
Chriss Sherrer

https://www.sbe.org/sections/jobs_online.php
1 0

LinkedIn 0 0
Indeed 1 0

Total Number of Interviewees 2 0

Full-Time Vacancies – Position #4

Position 
Title

Date 
Open

Recruitment Source(s) utilized to fill the 
vacancy

 (including organizations entitled to 
notification)*

Number
Interviewe

d
Number

Hired

General 
Manager 4/7/20 University of Alaska Career Site:

https://www.uakjobs.com 3 1

Total Number of Interviewees 1 1

https://www.uakjobs.com
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Full-Time Vacancies – Position #5

Position 
Title

Date 
Open

Recruitment Source(s) utilized to fill the 
vacancy

 (including organizations entitled to 
notification)*

Number
Interviewe

d
Number

Hired

Fiscal Officer 08/18/20 University of Alaska Career Site:
https://www.uakjobs.com 1 1

Total Number of Interviewees 1 1

Full-Time Vacancies – Position #6

Position 
Title

Date 
Open

Recruitment Source(s) utilized to fill the 
vacancy

 (including organizations entitled to 
notification)*

Number
Interviewe

d
Number

Hired
FM 

Traffic/Operat
ions Manager

08/21/20 University of Alaska Career Site:
https://www.uakjobs.com 3 0

Total Number of Interviewees 3 1
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Recruitment Sources Contacted for Full-Time Vacancies

No. Recruitment Source Contact Total 
Interviewe

d

Source Entitled to Vacancy 
Notification?

1 University of Alaska Career Site:
https://www.uakjobs.com

UA Human Resources 
907-474-7700 11 Yes

2
Fairbanks Daily News-Miner

200 Cushman Street
Fairbanks AK  99701

Classifieds
907-459-7509 0 No

3 KUAC Website & Facebook Page
http://www.kuac.org

Nancy Tarnai 
Communications 

Manager
907-474-1890

0 No

4 LinkedIn

KUAC’s Nancy Tarnai
907-474-1890 to 

LinkedIn Corporation
1000 W. Maude Avenue, 

Sunnyvale, CA 94085 USA
0 No

5 Indeed

KUAC’s Nancy Tarnai
907-474-1890 to 

6433 Champion Grandview 
Way Building 1, Austin, TX 

78750

1 No

6 Society of Broadcast Engineers
Society for Broadcast 

Engineers
Chriss Sherrer

https://www.sbe.org/sec
1 No

https://www.uakjobs.com
https://www.uakjobs.com
http://www.kuac.org
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Prong 3 Long-Term Recruitment Initiatives

No Date Initiative Description Scope of Involvement Personnel Involved
1 Ongoing Training program 

designed to enable 
station personnel 
to acquire skills 
that could qualify 
them for higher-
level positions.

The University of Alaska Fairbanks 
provides employees, including KUAC 
employees, with opportunities to attend 
relevant training programs and seminars 
through their respective departments. In 
addition, staff members of the University 
of Alaska receive a comprehensive 
educational benefit program. Employees 
are able to pursue academic opportunities 
in their area of interest or career path.

Available to all full-time 
and part-time employees 
regardless of management 
status. All Managers are 
required to fulfill a 
required schedule of 
management training as 
per UAF Chancellors’ 
directive that can help 
them to advance their 
careers.

Keith Martin, General 
Manager (thru 11/07/19), 
Gretchen Gordon 
(11/10/19-Current), 
Interim General Manager 
Milt Sawyers, Director of 
Finance & Administration

2 Ongoing Training to all 
personnel as to 
methods of 
ensuring equal 
employment 
opportunity and 
preventing 
discrimination.

The University of Alaska Fairbanks 
provides employees, including KUAC 
employees, with opportunities to attend 
relevant training programs and seminars 
through their respective departments.

All personnel (including 
managers) attend annual 
training on 
EEO/Discrimination issues 
provided by UAF Director 
of Equal Opportunity.

Keith Martin, General 
Manager (thru 11/07/19), 
Gretchen Gordon 
(11/10/19-Current), 
Interim General Manager 
,Margo Griffith, UAF Office 
of Diversity and Equal 
Opportunity
Milt Sawyers, Director of 
Finance & Administration
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3 Ongoing Quarterly training 
in diversity 

KUAC in conjunction with the University of 
Alaska Fairbanks Office of Diversity & 
Equal Opportunity has developed a 
training program to have four specific 
trainings related to diversity each year.  

All managers, supervisors, 
and lead staff are required 
to attend.  Others may be 
invited, depending upon 
the topic and availability.

Keith Martin, General 
Manager (thru 11/07/19), 
Gretchen Gordon 
(11/10/19-Current), 
Interim General Manager, 
Margo Griffith, UAF Office 
of Diversity and Equal 
Opportunity
Milt Sawyers, Director of 
Finance & Administration

4 Ongoing Participate in 
scholarship 
programs directed 
at students 
desiring to pursue 
a career in 
broadcasting.

KUAC in partnership with the Alaska 
Broadcasters Association promotes and 
participates in the Linda Simmons 
Scholarship Program by promoting the 
opportunity to students in the local 
community and at the University via 
personal contact as well as our web site 
and on-air.

KUAC actively promotes 
the scholarship on our 
broadcast air and via our 
web site where we post all 
of our job openings.

Keith Martin, General 
Manager (thru 11/07/19), 
Gretchen Gordon 
(11/10/19-Current), 
Interim General Manager, 
Milt Sawyers, Director of 
Finance & Administration

5 Ongoing Participate in other 
activities designed 
to further the goal 
of disseminating 
information about 
employment 
opportunities.

KUAC broadcasts regular announcements 
describing potential careers in 
broadcasting and makes information 
available at the station for those 
interested in the field.  KUAC broadcasts 
the Alaska Broadcasters’ Association 
career announcements.

Station broadcasts 
announcements regularly.

Keith Martin, General 
Manager (thru 11/07/19), 
Gretchen Gordon 
(11/10/19-Current), 
Interim General Manager, 
Milt Sawyers, Director of 
Finance & Administration


